
65 
 

DAFTAR PUSTAKA 

Aboramadan, M. (2022). Green organizational culture and employee green 

behavior: The mediating role of green work engagement. Sustainability, 

14(6), 1–15. 

Agung Widhi Kurniawan, Z. P. (2016). Metode Penelitian Kuantitatif. Pandiva 

Buku. 

Amaruddin et al. (2022). Metodologi Penelitian Kuantitatif (Fatma Sukmawati 

(ed.)). PRADINA PUSTAKA. 

Amin, N. F., Garancang, S., Abunawas, K., Makassar, M., Negeri, I., & Makassar, 

A. (2023). Konsep Umum Populasi Dan Sampel Dalam Penelitian. 14(1), 

15–31. 

Dewi Purnama, D., & Nawangsari, L. C. (2019). Pengaruh green human resource 

management terhadap employee green behavior. Jurnal Manajemen dan 

Bisnis, 6(2), 1–10. 

Ghozali, I. (2021). Aplikasi Analisis Multivariate Dengan Program IBM SPSS 25. 

Semarang: Badan Penerbit Universitas Diponegoro. 

Hasan, H. (2024). Green Human Resources Management untuk keberlanjutan 

perusahaan pada industri penerbangan. Jurnal Transportasi, Logistik, dan 

Aviasi. DOI: https://doi.org/10.52909/jtla.v2i1.91. 

Imran, M., Shahzad, K., & Ahmed, S. (2021). Green organizational culture and 

employee green behavior: The mediating role of green human resource 

management practices. Journal of Cleaner Production, 289, 125–138. 

Katz, I. M., Rauvola, R. S., Rudolph, C. W., & Zacher, H. (2022). Employee 

green behavior: A meta-analysis. Corporate Social Responsibility and 

Environmental Management, 29(5), 1146–1157. 

https://doi.org/10.1002/csr.226. 

Li, Y., Zhang, X., & Chen, Z. (2023). Examining the link between green HRM 

practices and employee green behavior: Organizational policies and 

practices for sustainability. Journal of Environmental Psychology and 

Organizational Behavior, 15(3), 210–225. 

Ngadi, Nur Wening, S. H. (2024). Pengaruh Green Human Resource 

Management dan Green Organizational Culture terhadap Employee Green 

Behavior Program Pascasarjana Universitas Teknologi Yogyakarta , 

Indonesia. 2(November), 106–122. https://doi.org/10.61132/rimba.v2i4.1336 

Opatha, H. H. D. N. P., & Arulrajah, A. A. (2014). Green human resource 

management: Simplified general reflections. International Business 

Research, 7(8), 101–112. 

Pham, N. T., Tučková, Z., & Jabbour, C. J. C. (2019). Greening the hospitality 



66 
 

industry: How do green human resource management practices influence 

organizational citizenship behavior toward the environment? Tourism 

Management, 72, 386–399. 

Pham, N. T., Tučková, Z., & Phan, Q. P. T. (2019). Greening human resource 

management and employee commitment toward the environment: An 

interaction model. Journal of Business Economics and Management, 20(3), 

446–465. https://doi.org/10.3846/jbem.2019.9659. 

Prasetyo, D. W., Suil, I., Maula, F., & Margaliu, M. F. (2025). GREEN 

Organizational Culture , Green Work Engagement , And Green Human 

Resources Management As The Anticedents Of Employee Green Behavior In 

Indonesia ’ S State-Owned Construction Industry © 2025 Universitas Negeri 

Semarang. 14(1), 112–124. 

Putri, N. C. (2023). Pengaruh Budaya Organisasi Ramah Lingkungan terhadap 

Perilaku Ramah Lingkungan Karyawan Dimediasi oleh Komitmen 

Organisasi. 

Putri, N. C. (2024). Jurnal Psikologi dan Kesehatan Mental Investigating the 

Emergence of Employee Green Behavior Through Green Organizational 

Culture and Organizational Commitment. 

https://doi.org/10.20473/jpkm.v9i22024.175-192 

Quan, Q., Yin, H., & Wang, J. (2022). Environmental knowledge, green 

leadership, and employee green behavior: The role of individual and 

leadership environmental factors. Journal of Cleaner Production, 335, 130–

142. https://doi.org/10.1016/j.jclepro.2021.130142. 

Renwick, D. W. S., Redman, T., & Maguire, S. (2018). Green human resource 

management: A review and research agenda. International Journal of 

Management Reviews, 15(1), 1–14.https://doi.org/10.1111/j.1468-

2370.2011.00328. 

Sugiyono. (2018). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Bandung: 

Alfabeta. 

Tang, G., Chen, Y., Jiang, Y., Paillé, P., & Jia, J. (2018). Green human resource 

management practices: Scale development and validity. Asia Pacific Journal 

of Human Resources, 56(1), 31–55. https://doi.org/10.1111/1744-

7941.12147. 

Trisnawati, E., & M. (2022). Employee green behavior dalam perspektif 

manajemen sumber daya manusia. Jurnal Manajemen dan Kewirausahaan, 

24(2), 155–167. 

Yuesti, A., & Agung, A. A. G. (2019). Metodologi Penelitian Bisnis dan 

Ekonomi. Singaraja: Penerbit STIMI Handayani. 

Yusro Hakimah. (2024). Analisis Data Statistik. PT Media Penerbit Indonesia. 



67 
 

Zhang, Y., Wang, Z., & Zhou, G. (2021). Employee green behavior: 

Conceptualization, measurement, and influencing mechanisms. 

Sustainability, 13(4), 1895. https://doi.org/10.3390/su13041895. 

Zientara, P., & Zamojska, A. (2018). Green organizational climates and employee 

pro-environmental behaviour in the hotel industry. Journal of Sustainable 

Tourism, 26(7), 1142–1159. 

 

  


